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	Growth Through People

The UKCES report ‘Growth Through People’ concludes that as the UK workplace is changing at a faster rate than it has ever done, with some traditional career paths either vanishing or becoming much harder to navigate and new career paths emerging, there must be greater co-operation between employers and education, especially the development of more vocationally focused learning and earning training routes for young people. The report also recommends that work experience should be an integral part young people’s education. To download the full report, go to: www.gov.uk/government/publications/growth-through-people-a-statement-on-skills-in-the-uk
UK’s 100 most popular employers for school leavers
The Trendence School Leaver Barometer report includes details of the employers that school leavers would most like to work for.  The top 10 are:

1. BBC

6. Channel 4

2. NHS 

7. Next

3. MI5

8. Debenhams

4. Microsoft

9. Cancer Research UK

5. ITV

10. Harrods

For more information, go to: http://gtimedia.co.uk/content/trendence-school-leaver-barometer-2014-report-download-form
New courses at Maastricht University

· English language bachelor’s programme in psychology

In September 2015, Maastricht University launches a psychology programme, which will be taught in English, with an emphasis on biological and cognitive psychology. The programme meets the requirements of EuroPsy, the European qualification standard for psychologists. For more information, go to: www.maastrichtuniversity.nl/web/Faculties/PsychologyAndNeuroscience/TargetGroup/ProspectiveStudents/bachelorpsychology/BachelorsInPsychology.htm
· University College Venlo
In September 2015, Maastricht University launches a new bachelor’s programme: University College Venlo. This completely English-taught liberal arts & sciences programme offers students the opportunity to design their own curriculum from a broad range of courses. They can opt to concentrate on the social sciences or life sciences. The courses offered are linked to main themes: food, nutrition & health, and logistics & supply chain management.  For more information, go to:www.maastrichtuniversity.nl/web/show/id=6972735/langid=42 

Deloitte Micro-Tyco Challenge 

The Deloitte Micro-Tyco Challenge gives Year 12 and 13 students the opportunity to unleash their entrepreneurial spark and develop their employability skills. The winning teams will secure summer work experience.  For more information, go to: http://wildheartsinaction.hubble-4.titaninternet.co.uk/microtyco
Times Higher Education Student Experience Survey

The Times Higher Education Student Experience Survey polls students across the UK on 21 aspects of university life that students themselves say matter to them most, including academic and teaching issues, the quality of the social life, cost of on-campus services and the standard of facilities. For more information, go to: www.formstack.com/forms/?1746352-Pd7ojD1dY2
Futurelearn online courses
Futurelearn online courses are run by leading universities and cultural institutions from around the world and are a good way for students to find out more about a topic which interests them and to develop and evidence independent study.
· Explore filmmaking: from script to screen - run by the NFTS and BFI Film Academy, this six week course will help students gain an understanding of the filmmaking process and show them how to take it further – whether making short films, thinking about a career, or simply a deeper appreciation of the films they watch. For more information go to: www.futurelearn.com/courses/explore-filmmaking
· Our hungry planet: agriculture, people and food security – run by the University of Reading, this six week course will help students find out more about the challenges of growing crops and managing livestock at regional, national, community and household levels. For more information, go to: www.futurelearn.com/courses/our-hungry-planet
· Shale gas and fracking: the politics and science – run by the University of Nottingham, this four week course will help students understand what shale gas is and why its extraction divides public opinion.  For more information, go to: www.futurelearn.com/courses/shale-gas
· Cultural studies and modern languages: an introduction – run by the University of Bristol, this course introduces students to how language and objects & artefacts can reveal insights into nations. For more information, go to: www.futurelearn.com/courses/cultural-studies
icould career videos

The icould website has been updated to provide easier navigation. Videos are organized by job type as well as employment sector, life theme and by region.  For more information, go to: http://icould.com/watch-career-videos/by-job-type
National Careers Guidance Shows 2015
The National Career Guidance Shows give career guidance professionals the chance to network and learn with like-minded colleagues, attend seminars led by sector experts and meet representatives of relevant and helpful exhibiting organizations.

· 26th February 2015 – Centenary Pavilion, Leeds United FC
· 4th March 2015– Olympia, London

· 11th March 2015 – Leicester City FC

For more information, go to: www.nationalcareerguidanceshow.com 
Oxford & Cambridge Student Conferences 2015
These conferences are designed to provide up-to-date information on the application and admissions procedure at both institutions as well as providing an insight into student life. The conferences will cover: 
· Courses available at Oxford and Cambridge
· Applying to Oxford and Cambridge
· Student life 
· Student finance and careers
· Interviews 
For more information, go to: www.cam.ac.uk/admissions/undergraduate/oxbridgeconference/index.html
Royal Veterinary College Veterinary Nursing - taster event 

This one-day introduction to veterinary nursing on 6th May 2015 is designed to provide Year 12 students with the opportunity to experience life as a veterinary nursing student at the Royal Veterinary College. The event will give an overview of what it is like to study to become a Veterinary Nurse at the RVC; including a tour of the Hawkshead campus, tours of the Queen Mother Hospital for Animals (Europe’s largest referral hospital) and Equine Hospital. There will be presentations from RVC staff to learn more about our Veterinary Nursing course and the opportunity to speak with current RVC students about their experiences. For more information, go to: 

www.rvc.ac.uk/study/rvc-for-all/visit-us#panel-taster-courses
The Inspiring Futures annual conference ‘2020 workplace: educating for the future’ - Friday 15th May, London
Keynote speakers include: John Cridland: Director General CBI, Charles Hardy: Education Lead LinkedIn, Stephen Isherwood: Chief Executive of AGR, Christopher King: Head of Leicester Grammar and Chairman-elect HMC, Professor Deborah Eyre: Nord Anglia, Jonathan Black: Director of Careers University of Oxford, A. C. Grayling: Philosopher and Author, Michele Sutton: past president of the Association of Colleges and Steve Beswick: Senior Director of Education at Microsoft; plus more.  The Conference will be chaired by Dr Joe Spence, Master of Dulwich College. The event is supported by the Guardian Teacher Network, the Social Business Trust and CRAC (The Careers Research and Advisory Council). 
Building on the success of last year, the conference this year will bring together technology experts, influential educators and employers to discuss the landscape of the future workplace and how we should be preparing our young people. Heads of careers, Headteachers and other interested staff are welcome to attend. Please email sarah.bullingham@inspiringfutures.org.uk to reserve your discounted ISCO member place.

Hearing the real question 

To download this infographic guide to what an interviewer is really asking, go to: www.apprenticeeye.co.uk/2014/12/05/what-your-interviewer-is-really-asking-infographic
John Watson: International Director, Inspiring Futures
 0044 (0) 7887758979   john.watson@inspiringfutures.org.uk
ISCO Membership is managed by The Inspiring Futures Foundation, a not-for-profit organisation which, for over 70 years, has been working with young people in partnership with schools in the UK and internationally, providing impartial and expert career guidance that includes, psychometric profiling, personal interviews, work-related learning and skills development activities, information events, workshops and conferences and much more.
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Interview questions often vary
from the challenging to the absurd.
This guide will help you understond
the motive behind these sometimes
unbearable questions.

QUESTIONS THEY ASK 1) e

Can you tell me o Can you tell me a few rondom things
little about yourselﬁ obout yourself so I con seeifyou
: con put o simple sentence together?
Please don't romble on forever.
W e 31'0,“ Are you just here to
1ntergste 2 get o paycheck?
working here?
What are Can you give me a fist of reasans
your greatest that T won't have to micro-manage
stmngths? everything you do?
What is your ‘What opportunities do you have to grow?
greatest ‘Whatis holding you back? How can our
9) company help? Please don't say *T work
weakness? too hard." Everyone says that
You're my fifth interview for this
Why §h0U|d position today. Without knowing
we hire you? who the other peaple are, what
makes you the better choice?
What are some Do you have a fife
of your hobbies? outside of work?
Tell me about o time: Are you going to come running to
when you and o me every time you and o coworker
co-worker disngreed. disagree, or ore you behave ke
grownups and figure it out?
Why do you want Whatis going to eventually
to leave your make you leave this job, and
.Y o how con T prevent it?
current )ub- Tumover is expensive!
Do you have Do you have any questions for me?
any quesﬁons (Not everything has a double
ey meaning! Don't be so paranid])
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